
The global shutdown has affected the cultural sector and
those working within it: the ripple effects of the pandemic on
employment has expanded far and wide. What solutions can
culture bring to the world of work in transforming this crisis
into a launch pad to a more resilient, fairer, and truly people-
centred economic system of the future? 

The Cultural Policy Highlights section features the latest
measures at the national level, including some on how
countries are harnessing culture for employment and
reorienting their education systems to maximise the
potential of culture.

In the Cutting Edge section, we explore not only the
immediate effects of the pandemic on employment in the
cultural sector but also the structural changes -
technological, demographic and societal - that call for new
approaches in the broader world of work. The cultural and
creative sectors themselves not only provide decent work,
they can also inform other sectors of the workforce, calling
for responses within the education sector. 

Regional and sub-regional organizations, as well as regional
development banks, continue to strengthen cooperation in
the cultural domain: the Regional Perspectives section
covers the latest developments. 

The section Culture in the 2030 Agenda takes a look at
initiatives including by Member States in their Voluntary
National Reviews to boost employment and pivot their
education systems to the future.

See Find Out More for important updates from UNESCO.
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This monthly Tracker is produced by UNESCO to monitor the role of culture in public policy with
regards to the UN Sustainable Development Agenda. It highlights developments within national and
regional contexts, as well as emerging debates on culture's contribution to sustainable
development. Drawing on a variety of sources, it provides a broad overview of cultural policy trends
worldwide at the national, regional and international level and looks at ways in which countries
integrate culture into other policy areas.
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The Ministry of Culture, Crafts and Tourism of Mali
has launched the second phase of the Cultural
Heritage Safeguarding Project, which began in
2017 and is financed by the European Union. The
new phase of the project aims to consolidate the
initial achievements, such as the reconstruction of
twenty mausoleums, the rehabilitation of three
mosques and eight libraries and the safeguarding
of 700 manuscripts, following damage to cultural
property during the 2013 security crisis.

The Ministry of Youth, Sport, Arts and Recreation of
Zimbabwe has officially launched the country’s
Culture and Creative Industries Strategy.  The aim
of the strategy is to guide the development and
growth of Zimbabwe's cultural and creative
industries sector from 2020 to 2030, enhancing
businesses of all sizes at every level of the value
chain to catapult their contribution to inclusive
sustainable economic growth and development.

In November, the Ministry of Culture, Sports and Tourism of the
Republic of Korea presented its annual awards to cultural figures,
groups and content that helped raise awareness about gender
equality in South Korean society. Established in 2008, the awards are
hosted by the Women & Culture in Network, managed by Women
News and sponsored by the Culture Ministry.

This section showcases a selection of the latest developments in cultural public policy
from UNESCO Member States. Whilst reactive measures to the impact of the COVID-19
pandemic on the cultural sector are expected to largely guide cultural public policies
throughout 2021, there are positive signs that countries are transitioning from recovery
measures to longer term strategies to build resilience in their cultural sectors.

The government of Australia has published
a Roadmap and National Principles for
reactivating live performance venues and
events  to pave the way for live shows,
performances and gigs to once again take
centre stage in a nationally consistent, safe,
and sensible way.
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The Minister of Culture of  Egypt  has launched “The Creative
Circles”  project to strengthen its creative economy and
contribute to creating job opportunities to achieve the axes of
sustainable development in Egypt Vision 2030. Supported by
the Goethe Institute and the European Union, the project
targets creative entrepreneurs and institutions that provide
cultural, creative or artistic goods or services.
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https://www.maliweb.net/art-culture/projet-de-rehabilitation-du-patrimoine-culturel-40-de-travaux-deja-executes-2903123.html
https://en.unesco.org/news/zimbabwe-launches-culture-and-creative-industries-strategy#:~:text=Zimbabwe's%20Minister%20of%20Youth%2C%20Sport,sector%20from%202020%20to%202030.
http://www.koreaherald.com/view.php?ud=20201028000696
http://www.arts.gov.au/roadmap-and-national-principles-reactivating-live-performance-venues-and-events
http://www.moc.gov.eg/ar/media-center/news/%D8%A7%D9%86%D8%B7%D9%84%D8%A7%D9%82-%D9%85%D8%B3%D8%A7%D8%A8%D9%82%D8%A9-%D8%A7%D9%84%D8%B4%D8%B1%D9%83%D8%A7%D8%AA-%D8%A7%D9%84%D8%A5%D8%A8%D8%AF%D8%A7%D8%B9%D9%8A%D8%A9-%D8%A7%D9%84%D9%86%D8%A7%D8%B4%D8%A6%D8%A9-%D8%A8%D9%85%D8%B4%D8%B1%D9%88%D8%B9-%D9%83%D8%B1%D9%8A%D9%8A%D8%AA%D9%8A%D9%81-%D8%B3%D9%8A%D8%B1%D9%83%D9%84%D8%B2/


Doha, the capital of Qatar, has been named the Capital of Islamic Culture
for 2021. The Ministry of Culture, Arts and Heritage is designing a
programme that will mobilise the city’s Cultural District, the Museum of
Islamic Art, Qatar Foundation for Education, Science and Community
Development, theatres and other national cultural institutions. There are
also expected to be many online activities.

The Netherlands has returned a cultural object  for the first time
since it ratified  the UNESCO 1970 Convention on the Means of
Prohibiting and Preventing the Illicit Import, Export and Transfer
of Ownership of Cultural Property, in 2009. The unique and rare
terracotta head was restituted to Nigeria, within the framework of
the 1970 Convention.

The Ukrainian Cultural Foundation has teamed up
with private sector business advice organization
Pro Bono Club Ukraine to launch a "Month of
Cultural Support".  Throughout November, they are
offering free consultations and webinars with
business partners to advise on co-financing,
digitalization, communication, copyright and legal
issues for projects in the field of culture.

The Ministry of Education and Culture of
Indonesia  has launched a ‘virtual cultural
market’ with e-commerce technology
company, Tokopedia, for micro, small and
medium enterprises or local artists
throughout the country.

The government of Trinidad and Tobago has launched a Cultural Relief
Grant for Artists and Creatives valued at TT$25,000,00 (USD369,000) -
5,000 grants at TT$5,000 each - for artists and creative professionals
who have lost income as a result the global pandemic between March
and December 2020.  It has also reduced the rental fees for the use of
the performing spaces by 50% to assist artists and creatives, and to
support in the rejuvenating of the culture sector.
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The Ministry of Culture and Youth of the United Arab Emirates and
the Abu Dhabi School of Government have launched a new higher
education initiative to expand access to courses at prominent
universities and educational institutions around the world for
students wishing to develop expertise to support the cultural and
creative sector.

Abu Dhabi Academy

https://iqna.ir/en/news/1837610/doha-named-2021-islamic-culture-capital
https://www.news1.news/2020/11/the-netherlands-is-returning-a-cultural-object-for-the-first-time-since-unesco-treaty-now.html
https://www.news1.news/2020/11/the-netherlands-is-returning-a-cultural-object-for-the-first-time-since-unesco-treaty-now.html
https://ucf.in.ua/en/news/04-11-2020
https://www.jpnn.com/news/gandeng-tokopedia-kemendikbud-luncurkan-pasar-budaya-untuk-pekerja-seni
http://www.news.gov.tt/content/relief-grant-artistes-and-creatives#.X7tFqmj0lnI
https://www.mckd.gov.ae/en/abu-dhabi-academy/


The Ministry of Culture and Francophonie of Côte d’Ivoire
has released 522 million CFA (USD 945,000) to
entrepreneurs and cultural actors under the Support
Fund for the Informal Sector, as part of the government’s
response to the COVID-19 pandemic.

Comoros has begun work on a sustainable tourism management plan
and implementation strategy due to be finalized in 2021. The process
started with a UNESCO-led capacity-building workshop held in
November, which mapped out the country’s cultural and natural
heritage resources. The project, financed by the Netherlands, includes
supporting the national team to prepare a UNESCO World Heritage
nomination file, as well as to train local tour guides.

Karalyn Monteil, UNESCO

The General Authority for Youth and Culture of Palestine has
invited all youth centres, institutions and bodies in Gaza, to
participate in the preparation of the 2020-2024  National
Strategic Plan for  the Authority by submitting proposals to
support  youth and culture sector.

In Mexico, the Ministry of Culture and the National Council of Science and Technology have signed an
agreement to strengthen cooperation. The new mechanism aims to promote joint initiatives for
scientific research in cultural and artistic matters, as well as to promote universal access to knowledge
and stimulate scientific vocations focused on the protection, conservation and promotion of the artistic,
cultural, archaeological and historical heritage of Mexico.

The Ministry of Culture of Denmark has launched a new
fund for communities to tackle loneliness exacerbated by
the pandemic. The DKK 10 million (USD 1.6m) aims to
support projects in 1000 communities led by associations in
the cultural or social fields to design new outreach activities.
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https://aip.ci/cote-divoire-aip-plus-de-500-millions-fcfa-octroyes-a-des-acteurs-de-la-culture-et-des-arts-au-titre-du-fasi/
https://en.unesco.org/news/comoros-focuses-sustainable-tourism-management
https://www.facebook.com/mocpal/posts/1596957870490719
https://www.facebook.com/mocpal/posts/1596957870490719
https://www.gob.mx/cultura/prensa/la-secretaria-de-cultura-y-el-conacyt-firman-convenio-marco-de-colaboracion-en-materia-cultural-y-artistica?idiom=es
https://slks.dk/nyheder/2020/tilskud/pulje-paa-10-millioner-til-nye-faellesskaber-for-ensomme-er-nu-aaben/


The Government of Ecuador, through the Ministry of Culture and
Heritage, will allocate USD 250,000 to support artisans and bearers
of knowledge in the Amazon territory. The Development Plan for
the Promotion of Social Memory and Cultural Heritage aims to
reactivate, maintain and generate innovation processes in the value
chains of cultural heritage practices in the field of crafts and agri-
food heritage, affected by the COVID-19 pandemic.

The Government of Kenya has pledged Sh250
million (USD 2.3m)  for a virtual library to be available
by June 2021. The project is intended to give citizens
access to quality information held by the Kenyan
National Library, with  800,000 books, periodicals,
research papers and government publications being
digitized in the first phase.

In the Bahamas, the Economic Recovery
Committee has presented its Summary
Report of Strategic Recommendations to
inform the government’s policies in
addressing the economic impact of the
COVID-19 pandemic, which includes a call
to strengthen the creative economy.
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Arts Council Malta and Malta Council for Science and Technology
have signed an agreement to promote interdisciplinarity between
the arts and science, by increasing cross-sectoral participation in
culture,  the creative industries,  “STEM” subjects (science,
technology, engineering and mathematics),  and raising the profile
of these disciplines within formal and informal education.

The Centre for the Promotion of the Arts of Finland
has released “Art! The Handbook on Cultural Well-
being”. The handbook, the first of its kind to be
published in the Finnish language, is a practical
information package that aims to help artists, social
and health care professionals as well as decision-
makers to succeed in cultural well-being work.

Borders of Adventure
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https://www.culturaypatrimonio.gob.ec/gobierno-nacional-destinara-250-mil-dolares-para-apoyar-a-artesanos-y-portadores-de-saberes/
https://www.the-star.co.ke/news/2020-11-13-government-to-launch-sh250-million-virtual-library-by-june-2021/
https://www.bahamas.gov.bs/wps/portal/public/gov/government/news/economic%20recovery%20committee%20makes%20high-impact%20recommendations%20in%20its%20summary%20report/!ut/p/b1/vZbbkqI6FIafpR-AIQQS4JKT
https://www.artscouncilmalta.org/news/mou-signed-between-malta-council-for-science-and-technology-and-arts-council-malta
https://www.taike.fi/fi/uutinen/-/news/1332400


Closed concert halls ,  museums, World Heritage sites,  art  galleries,
cinemas,  restaurants and theatres are emblematic of  how the pandemic
has affected the cultural  sector and those working within it .  In i ts  latest
report ,  the Internat ional  Confederat ion of  Societ ies of  Authors and
Composers (CISAC) est imates that i ts  members wil l  report  losses of  up to
3.5bn euros – an overal l  global  decl ine of  20-35% - reflect ing the clear
threats to art ists ’  l ivel ihoods.  UNESCO found earl ier  this year that museum
professionals had also been hit  hard,  especial ly the self-employed,  three
out of  f ive of  whom had lost  their  jobs.  A survey carr ied out by UNESCO on
the impact of  the pandemic on intangible cultural  her i tage revealed how
many art isans’  l ivel ihoods'  were disrupted,  often because they could no
longer sel l  their  products due to lockdown measures.  The r ipple effects of
the COVID-19 pandemic on employment in the cultural  sector expand far  and
wide,  including to the tour ism sector and auxi l iary services,  l ike the
hospital i ty and food sectors,  as well  as the construct ion sector l inked to the
restorat ion of  bui l t  her i tage.  The shutdown of the economy has shown how
many jobs are l inked to the cultural  sector ,  directly and indirectly .  Indeed,
the pandemic has exposed the f laws and vulnerabi l i t ies across the current
global  economic system.

Culture: a launch pad for the
future of work

CUTTING-EDGE
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https://www.cisac.org/Newsroom/News-Releases/Global-creators-royalties-expected-to-decline-by-up-to-3.5-billion-in-2020
https://unesdoc.unesco.org/ark:/48223/pf0000373530/PDF/373530eng.pdf.multi.page=18&zoom=auto,-16,302
https://ich.unesco.org/en/living-heritage-experiences-and-the-covid-19-pandemic-01123


Whilst  the economic weight and contribution to employment of the
cultural  sector is  now widely recognised,  such is  the urgency for ensuring
action to fully realise its  potential  that on 4 November,  the Ministers of
Culture of  the G20 countr ies met for  the f i rst  t ime to put culture on i ts
agenda.  The delegates of  the 20 countr ies,  which represent some 80% of the
world’s economy, s ignalled their  unequivocal  recognit ion of  the importance
of culture in opening up pathways for new economic models .  The Ministers
highl ighted the devastat ing impact of  the pandemic on employment in
culture,  whilst  several  countr ies underl ined the need for new economic
models,  notably for  cultural  tour ism. Countr ies also addressed other related
issues,  urging stronger synergies between culture and educat ion to enable
learners to develop new ski l ls  and adapt to a fast-evolving labour market .
Speaking at  the meeting,  the Director-General  of  UNESCO, Audrey Azoulay
also emphasised the anthropological  dimension of culture,  h ighl ight ing that
“rethinking the future of  culture means seeing i t  as much more than an
economic sector .  I t  is  an overarching need,  underpinning al l  aspects of  our
societ ies .  I t  is  not a cost ;  i t  is  a purpose.  I t  must not be on the s ide-l ines of
recovery efforts ,  i t  must be central  to them.”  

The current crisis  comes against the backdrop of ongoing disruption to
labour markets due to the so-called Fourth Industrial  Revolution,  with
automation,  art if icial  intell igence and other digital  technologies driving
huge change.  Furthermore,  current economic models have led to deepening
inequal i t ies  due to a growing polar izat ion of  opportunit ies between high and
low ski l l  jobs,  as well  as unemployment and underemployment,  especial ly
among young people.  Migrat ion and i ts  effects on jobs has also become a
pol i t ical ly sensit ive issue in many countr ies,  despite the demonstrably
posit ive economic contr ibut ion of  migrants .  The complexity of  the issue of
employment in our societ ies led the Internat ional  Labour Organizat ion to
engage in 2013-2016 in a global  reflect ion on the future of  work,  which
concluded that at  a global  scale,  we need to “reinvigorate the social
contract”  and ensure that the world of  work become more people-centred.
Some of the f igures in i ts  2019 “Work for a Br ighter Future”  report  are
alarming:  344 mil l ion jobs need to be created by 2030,  in addit ion to the 190
mil l ion jobs to address unemployment (of  which 64.8 mil l ion people were
youth) ;  300 mil l ion workers l ive in poverty;  36% of the global  workforce work
excessive hours (more than 48hours/week) ;  and a 20% gender pay gap
persists .  The report  also highl ights that 2 bi l l ion people work in the informal
economy. This is  part icularly the case in the least economically developed
countr ies,  as well  as the heavi ly populated countr ies of  the E9 educat ion
partnership,  which also struggle with the issue of poverty .  In addit ion,  the
2019 Deloitte "Human Capital "  report  est imates that 85% of employees
around the world are not engaged or are act ively disengaged from their  jobs,
al l  of  which underl ines the need for ‘decent work’  as per the United Nations
Sustainable Development Goal 8 .   

As governments around the world grapple with the consequences of the
current unprecedented upheaval ,  what solutions can culture bring to the
world of work in transforming this crisis  into a launch pad to a more
resil ient,  fair ,  and truly people-centred economic system of the future?

CUTTING-EDGE

7

https://en.unesco.org/news/historic-move-g20-puts-culture-its-agenda-first-time
https://www.ilo.org/global/topics/future-of-work/brighter-future/lang--en/index.htm
https://www2.deloitte.com/ro/en/pages/human-capital/articles/2019-deloitte-global-human-capital-trends.html


The role of the cultural  sector as an economic sector and global employer
is now undisputed,  even if  i ts  real  contribution is  often underestimated.
The most up-to-date f igures show that some 29.5 mil l ion people are
employed in the cultural  and creat ive industr ies (CCIs) ,  and more young
people 15-29 are employed in the sector than any other economic act iv i ty .  I t
is  not just  the CCIs that provide employment .  There are over 1000 World
Heritage s ites and other s i tes of  her i tage interest and,  according to a recent
UNESCO survey,  there are some 90,000 museums around the world.  Al l  of
these cultural  inst i tut ions provide employment opportunit ies,  including the
tradit ion roles of  curators,  archivists ,  archaeologists ,  scient ists and park
rangers,  and - increasingly -  cultural  mediators,  educators and
communicat ion special ists .  The UNESCO 2015 Recommendation on the
Protect ion and Promotion of Museums and Collect ions even expl ic i t ly
recognises the role that museums play in support ing economic
development,  notably through the cultural  and creat ive industr ies and
tourism. I t  cal ls  on Member States to “take appropriate measures to faci l i tate
the employment of  qual i f ied personnel by museums” under their  jur isdict ion.
However,  museums, her i tage s ites and other cultural  inst i tut ions are
embedded in a much broader economic system, with many other suppl iers
and service providers depending on their  existence for their  own survival  

Governments are increasingly reporting on the role of the cultural  sector
for boosting employment (often in the context of  urban development or
tour ism strategies)  in their  Voluntary Nat ional  Reviews,  submitted to the UN
to monitor progress towards the 2030 Agenda.  Regional  intergovernmental
organizat ions and development banks are also harnessing their  potent ial ,  as
demonstrated by in i t iat ives such as the Afr ican Development Bank’s
Fashionomics programme that fosters the fashion industry in Afr ica as a
lever to create jobs or the programme Creat ive Europe of the European
Union to support  the cultural  and creat ive sectors .

CUTTING-EDGE
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https://unesdoc.unesco.org/ark:/48223/pf0000235710
http://www.unesco.org/new/en/culture/themes/museums/recommendation-on-the-protection-and-promotion-of-museums-and-collections/
https://fashionomicsafrica.org/
https://ec.europa.eu/programmes/creative-europe/node_en


Yet the currently available data probably dramatically underestimate the
contribution of the cultural  sector.  The Thematic Indicators for  Culture in
the 2030 Agenda,  developed by UNESCO - which bui ld on previous
methodological  frameworks with adaptions to cover al l  aspects of  the
Sustainable Development Goals -  are an attempt to rect i fy this data gap.
These indicators include four dimensions,  one of which is  “prosperity and
l ivel ihoods” .  One of the 22 indicators is  dedicated to assessing the ful l  extent
of the role of  culture as an “employer”  at  the nat ional  and local  level  as well
as the vital i ty and dynamism of the culture sector and i ts  potent ial  to
improve the mater ial  welfare of  those employed in i t .  I t  goes beyond
captur ing a picture of  those in a cultural  occupation and who work in
businesses with a cultural  act iv i ty ,  such as an actor in a theatre.  The
indicator also takes into account people who have a cultural  occupation but
who work in a business that is  not engaged in cultural  act iv i ty -  for  example
a designer in the motor industry – and people who work in cultural
businesses but who do not have a cultural  occupation – such as an
accountant working in a theatre.  This broader def init ion of  culture as an
employer gives a more accurate picture of  the contr ibut ion of  the sector .  Yet
despite i ts  broader lens,  this  indicator wil l  always be an under-est imate as i t
does not include the many people whose ‘cultural ’  job is  in the informal
economy, or  whose second job is  in culture,  taking the shape of ,  for
example,  tradit ional  music performances at  weddings.  
 
The Thematic Indicators for Culture in the 2030 Agenda are currently
being rolled out and are intended to give Member States in-depth insights
into their  cultural  sectors to hone national policies.  They bui ld on 15 years
of work by UNESCO, UIS and other internat ional ,  regional  or  nat ional
organizat ions to capture al l  dimensions of  culture,  including employment .
Seventeen countr ies have already benefited from the experience of the
UNESCO Culture for Development Indicators (CDIS)  s ince 2014.  Furthermore,
the UNESCO Inst i tute for Stat ist ics Framework of  Cultural  Stat ist ics –
launched in 2009 – provides globally comparable data and contr ibutes
directly to the United Nations monitor ing of progress towards the
Sustainable Development Goals .  The quest ion of  data is  also becoming a
prior i ty at  the regional  level ,  which can also capture locally-relevant
specif ic i t ies of  the cultural  domain.  For example,  there is  an ongoing data
gathering in i t iat ive within the Southern Common Market (MERCOSUR),  in
collaborat ion with UNESCO and the Inter-American Bank,  which is  the f i rst
jo int  exercise of  the South American trading bloc’s countr ies to ident i fy how
the CCIs contr ibute to employment within the region,  as well  as economic
output and value-added.  The in it iat ive also aims to reveal  how much cultural
economic act iv i ty takes place in the informal economy – which is ,  by
definit ion,  dif f icult  to determine – in order to design protect ion measures to
reach a broader number of  people whose l ivel ihoods have been affected by
the pandemic and strengthen systems in the longer term.

CUTTING-EDGE
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https://whc.unesco.org/en/culture2030indicators/


The question of employment in UNESCO cultural  programmes is  taking on
an increasingly important role.  This is  not only in terms of the creat ion of
jobs – part icularly for  the most vulnerable – but also in terms of contr ibut ing
to social  inclusion,  ensuring cultural  r ights and other societal  benefits  that
come with support ing decent work.  Members of  the UNESCO Creat ive Cit ies
Network have adopted strategies to support  decent employment through
creat iv i ty and culture.  The 246 cit ies which currently make up this network
work together to place creat iv i ty and cultural  industr ies at  the heart  of  their
development plans at  the local  level  in seven creat ive f ields:  crafts and folk
arts ,  media arts ,  f i lm,  design,  gastronomy, l i terature and music .  For example,
some cit ies have pr ior i t ised creat ive entrepreneurship as part  of  i ts  strategy
to switch from heavy industr ies to a new economic model ,  such as Katowice
in Poland.  Other cit ies focus on social  inclusion,  for  instance,  Santos,  Brazi l ,
has inst igated the Creat ive Ecofactory in i t iat ive that supports people from
the most vulnerable communit ies,  by helping them to develop ski l ls  and
earn a trade in woodwork.  Meanwhile,  Bologna,  I taly,  has launched the
IncrediBol!  programme which has served as spr ingboard for dozens of  start-
ups led by young creat ive entrepreneurs,  as part  of  a broader regional
development strategy.

Employing people with the r ight skil l-set is  also central  to the question of
conservation and safeguarding of cultural  sites,  particularly World
Heritage sites.  Restorat ion projects invest in local  ski l ls  and professional
training of young people through local  technical  schools .  Furthermore,  this
job creat ion has a posit ive impact in the broader society and can also boost
the attract iv i ty of  a place to encourage future tour ism efforts .  Support ing the
conservat ion of  cultural  her i tage also means safeguarding certain know-
how, (such as i ron works,  br ick-making etc. )  which may be  on the decl ine:
these local  techniques may,  in turn,  contr ibute to other sectors of  economic
act iv i ty or  provides responses to local  challenges.  In i t iat ives such as
UNESCO's Cash for Work programme in Yemen and Jordan (supported by the
European Union and German development agency,  GIZ) ,  provides
employment opportunit ies for  the conservat ion of  World Heritage s ites -  the
Yemen programme part icularly targets urban youth.  The programme aims to
not only safeguard the unique bui ldings that have been under threat from
years of  decl ine (and recent confl ict ,  in the case of Yemen) but also the
knowledge for restor ing them, such as the stone-carving techniques.  A
similar  programme is in the process of  being in it iated as part  of  UNESCO’s
flagship in i t iat ive “Revive the Spir i t  of  Mosul” .  The in it iat ive wil l  also
contr ibute to peacebuilding,  reconci l iat ion,  and recovery in the country .

CUTTING-EDGE
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me at a time when everything has become really difficult due to the

increase in the costs of living and the lack of employment opportunities.
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Culture embedded in local development strategies 

Muhammed Abdullah, traditional stone carver and
beneficiary of the Cash for Work programme

https://en.unesco.org/creative-cities/home
https://en.unesco.org/creative-cities/sites/creative-cities/files/16_pages_villes_creatives_uk_bd.pdf
https://en.unesco.org/news/yemen-cash-work
https://en.unesco.org/news/cash-work-activities-petra-benefit-community-support-unesco-gizbmz
https://en.unesco.org/fieldoffice/baghdad/revivemosul


Intangible cultural  heritage practices can also drive equitable and
inclusive economic growth,  particularly by supporting the contribution of
vulnerable populations with precarious l ivelihoods.  Indeed,  many pract ices
are intr insical ly l inked with the l ivel ihoods of the populat ions and are vital
for  their  social  and economic wellbeing.  L iv ing her i tage can const i tute an
important source of both innovat ion and income, as the safeguarding of
intangible cultural  her i tage is  constantly evolving and adapting.  Such local
knowledge,  ski l ls  and pract ices,  maintained and enhanced through several
generat ions,  can provide decent work opportunit ies and sustain l ivel ihoods
for whole groups and communit ies .  In recent years,  some countr ies in Asia
have championed init iat ives such as the “One Tambon, One Product”
programme, in which a v i l lage community ( “ tambon”)  special ises in the
production of  a part icular  local  product,  such as tradit ional  handicrafts ,
cotton and si lk garments,  pottery,  fashion accessories,  household i tems and
foods,  for  sale locally and internat ionally .  In i t ial ly pioneered in Japan in the
1980s,  s imilar  schemes have also enjoyed a degree of success in Thai land
and Brunei  Darussalam more recently .  

Culture is  also a major component of the tourism sector,  which,  before the
pandemic,  directly contributed 330 mill ion jobs,  1  in 10 jobs around the
world ,  according to the World Travel  and Tourism Counci l  (WTTC) .  In fact ,
cultural  tour ism made up nearly 40% of world tour ism revenues,  according to
the UN World Tourism Organizat ion (UNWTO),  with World Heritage s ites and
museums often serving as the focus for v is i tors .  The creat ive and arts sector
also boosts the cultural  offer ing of a place through theatre,  music and
gastronomy, for  example.  The discovery of  the diversity of  tradit ions,  fest ive
events,  performing arts ,  ski l ls  related to tradit ional  local  knowledge,  ski l ls
and pract ices,  as well  as the sale of  crafts ,  are also an attract ion to vis i tors .
Unfortunately,  UNWTO project up to an 80% decl ine in internat ional  arr ivals
for 2020 due to the COVID-19 pandemic ( in comparison to a 4% decrease in
internat ional  arr ivals fol lowing the 2008 economic cr is is ) .  WTTC est imates
that that up to 60% of tour ism jobs are at  r isk globally,  with a potent ial  loss
of 197.5 mil l ion job losses.  Women, young people,  rural  communit ies,
indigenous peoples and informal workers – groups that are more l ikely to be
employed in micro or small  tour ism businesses -  are disproport ionately
affected.  Given that tour ism is a major source of growth,  employment and
income for many countr ies,  especial ly in developing countr ies and Small
Island Developing States,  restart ing this sector is  a major concern for
governments around the world.  
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https://wttc.org/Research/Economic-Impact#:~:text=In%202019%2C%20Travel%20%26%20Tourism's%20direct,contribution%20to%20the%20world's%20GDP&text=330%20million%20jobs%2C%201%20in,28.3%25%20of%20global%20services%20exports)
https://www.unwto.org/archive/europe/press-release/2016-11-23/unwto-congress-discuss-links-between-cultural-heritage-and-creative-tourism
https://www.unwto.org/news/covid-19-international-tourist-numbers-could-fall-60-80-in-2020
https://wttc.org/News-Article/More-than-197m-Travel-Tourism-jobs-will-be-lost-due-to-prolonged-travel-restrictions
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Yet,  even prior to this year’s  abrupt halt  to international travel,  there were
challenges facing the tourism sector ,  such as the concentrat ion of  v is i tors
in certain dest inat ions leading to confl icts with local  communit ies and
environmental  degradat ion.  Furthermore,  the benefits  in terms of creat ing
jobs for local  residents,  including in the services industr ies that rely on
tourism, were not evenly spread.  The current hiatus in internat ional  tour ism
flows offers a unique moment to re-evaluate approaches to tour ism to
ensure more resi l ient models of  tour ism that benefit  local  communit ies .
Through i ts  Sustainable Tourism Programme, UNESCO supports the transit ion
to more resi l ient models of  tour ism, for  example,  through the  recent tra ining
of tour ism and culture professionals,  as well  as special ists in the f ield of
natural  her i tage and local  communit ies,  in the Republ ic of  Karakalpakstan (an
autonomous republ ic of  Uzbakistan. )  UNESCO has establ ished a Taskforce of
Culture and Resi l ient Tourism to reinforce work in this area.
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To merely focus on the contribution of culture to the raw number of
decent jobs it  supplies and sustains is  to miss the true depth and breadth
of its  contribution to society.  To be truly resi l ient ,  culture needs to be
anchored in broader publ ic pol ic ies l inked to economic and social
development,  as this cr is is  has highl ighted.  UNESCO Member States have
ral l ied to support  their  cultural  sectors and the Onl ine Meeting of Ministers
of Culture convened by UNESCO on 22 Apri l  and attended by some 130
ministers demonstrates the heightened pol i t ical  wi l l  to address the
challenges facing the sector .  Just  last  month,  UNESCO publ ished "Culture in
Cris is :  Pol icy Guide for a resi l ient creat ive sector" ,  which discussed the
profound impact of  the health cr is is  on the culture sector and i ts  workers,
exacerbat ing pre-exist ing problems, such as ensuring the fair  remunerat ion
for their  work.   I t  col lates good pract ices and innovat ive responses from
around the world with a v iew to developing a comprehensive cr is is-response
guide for pol icymakers,  and covers measures related to:  direct support  for
art ists and cultural  professionals ;  support  for  sectors of  the cultural  and
creat ive industr ies;  and enhancing the competit iveness of  cultural  and
creat ive industr ies .   

Ensuring the longer-term resil ience of the sector also involves ensuring
that art ists,  as well  as other cultural  and creative professionals,  can shore
up their  l ivelihoods.  The UNESCO 1980 Recommendation concerning the
Status of  the Art ist  cal ls  upon Member States to improve the professional ,
social  and economic status of  art ists through the implementat ion of  pol ic ies
and measures related to tra ining,  social  security ,  employment,  income and
tax condit ions,  mobil i ty and freedom of expression.  I t  also recognizes the
r ight of  art ists to be organized in trade unions or professional  organisat ions
that can represent and defend the interests of  their  members.  

Culture paving the way to the future of work 

https://whc.unesco.org/en/tourism/
https://en.unesco.org/news/unesco-tashkent-office-will-conduct-training-sustainable-tourism-development-karakalpakstan
https://en.unesco.org/news/report-online-meeting-echoes-voices-130-ministers-united-future-culture
https://en.unesco.org/creativity/publications/culture-crisis-policy-guide-resilient-creative
http://portal.unesco.org/en/ev.php-URL_ID=13138&URL_DO=DO_TOPIC&URL_SECTION=201.html


Forty years s ince i ts  endorsement by al l  UNESCO Member States at  the
General  Conference,  some countr ies have adopted nat ional  legislat ion
inspired by i t .  However,  the repercussions of  the global  pandemic on
employment,  have clearly demonstrated that the r ights of  art ists to be seen
as workers with their  own specif ic i t ies must not be overlooked and that
current provis ions are insuff ic ient ,  as outl ined in UNESCO’s recent
publ icat ion on  "Freedom and Creat iv i ty :  Defending Art ,  Defending Diversity" .
S ince the onset of  the health cr is is ,  there have been recent cal ls  by Member
States to strengthen this Recommendation.   

More broadly across the workforce,  there is  a need to reinvent social
protections as unemployment r ises.  For many years,  contract ,  f reelance and
‘gig employment’  – so character ist ic of  the creat ive sector – were viewed as
“alternat ive” .  This model is  now becoming mainstream and,  as the OECD
observes,  “already in many countr ies,  social  benefits  and collect ive
bargaining based on models where people have stable,  ful l  t ime job is
becoming obsolete. ”  Indeed,  freelancers are becoming the fastest-growing
labour group in the EU.  The economic model of  the creat ive sector can
therefore potent ial ly provide lessons for the wider economy. The 2019
UNCTAD "Creat ive Economy Outlook" report  on the creat ive industr ies
highl ighted that the creat ive sector had proven i tself  to be robust ,  despite
the 2008 f inancial  crash.  Indeed,  trade in creat ive goods doubled from
$208bn to $509bn in 2015,  exceeding the average growth rate at  7%,  largely
thanks to the design,  fashion and f i lm sectors .  Even creat ive goods,  such as
paper-copy newspapers are innovat ing and switching to onl ine formats,
becoming creat ive services.  Indeed,  the cultural  sector is  agi le and adaptive
and can inspire other sectors,  part icularly in the face of evolving digital
technologies.
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https://unesdoc.unesco.org/ark:/48223/pf0000371790/PDF/371790eng.pdf.multi
https://en.unesco.org/creativity/news/new-unesco-report-freedom-creativity-defending-art#:~:text=New%20UNESCO%20report%20%2D%20Freedom%20%26%20Creativity%3A%20Defending%20art%2C%20defending%20diversity,-03%20May%202020&text=UNESCO%20sheds%20light%20on%20the,the%20monitoring%20of%20artistic%20freedom.
https://futureofwork.oecd.org/our-priorities/social-protection
https://www2.deloitte.com/us/en/insights/focus/human-capital-trends/2019/alternative-workforce-gig-economy.html
https://unctad.org/webflyer/creative-economy-outlook-trends-international-trade-creative-industries
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Many of the “jobs of tomorrow” do not yet even exist  and culture can
inform approaches to enhance the wider world of work,  beyond the
cultural  sector itself .   Whilst  the number of  jobs being created (part icularly
through the expansion of digital  technologies,  automation and art i f ic ial
intel l igence,  as well  as the opportunit ies presented by the green economy)
continues to outpace the number of  those being made obsolete,  many
studies publ ished in the past few years highl ight the growing ski l ls  gap,
showing that there is  a shortage of uniquely human ski l ls ,  such as
interpersonal and creat ive ski l ls ,  as well  as cr i t ical  thinking,  analysis ,
problem-solving and act ive learning.  Deloitte dubbed this diversif icat ion of
ski l lsets a “shift  f rom hands to head to heart” .  By way of i l lustrat ion,  one
study est imated that for  f ive European countr ies—France,  Germany,  I taly,
Spain,  and the United Kingdom—and the United States,  future “demand for
higher cognit ive ski l ls ,  such as creat iv i ty ,  cr i t ical  thinking,  decis ion making,
and complex information processing,  wi l l  grow through 2030,  by 19 percent
in the United States and by 14 percent in Europe,  from sizable bases today" .
Meanwhile,  across the world today,  there are more than 1 .8 bi l l ion people
between the ages of  15 and 29 – together compris ing almost 20 per cent of
the global  populat ion -  not in educat ion,  employment or tra ining.  These so-
called "NEETs" highl ight the need for adaptat ions of  educat ion systems to
keep apace of the changing ski l lsets required for the workplace.  One
est imate predicts i f  investment in the “soft  ski l ls”  was doubled,  then the
number of  jobs at  r isk from automation would fal l  f rom 10% to 4%" .   

The changing nature of employment – not to mention of societies as a
whole – has implications for the education sector.  Countr ies are
increasingly looking to boost creat iv i ty and other soft  ski l ls  in educat ion
systems to future-proof their  prosperity .  UNESCO, as lead UN agency for
educat ion and l i felong learning,  has launched a major f lagship in i t iat ive on
the "Futures of  Educat ion"  with a v iew to guiding such adaptat ions for the
world of  tomorrow. One key strand of UNESCO's work is  the strengthening of
arts educat ion as an essent ial  component of  a comprehensive educat ion for
the ful l  development of  the individual .  Arts educat ion refers to both
educat ion in the arts -  teaching special ized art  discipl ines but also teaching
art  history which refers us to our histor ical  and cultural  her i tage - or
educat ion through the arts -  using the arts as a pedagogical  tool  for  the
teaching of other discipl ines.  Student disengagement with the “STEM”
subjects of  science,  technology,  engineering and mathematics,  in recent
years has been highl ighted but some advocates are promoting a shift  to
“STEAM” educat ion,  also incorporat ing the arts by sparking students ’
imaginat ion and promoting creat iv i ty ,  design thinking,  tech l i teracy,
collaborat ion and problem-solving,  through a more people-centr ic approach.
Rather than focusing on careers as scient ists or  engineers,  i t  also promotes
the ski l ls  to become a designer,  digital  art ist ,  coder or art  director .

Hands, head and heart: 
skills for the 21st century

https://www2.deloitte.com/us/en/insights/focus/technology-and-the-future-of-work/building-the-lucky-country.html
https://www.mckinsey.com/featured-insights/future-of-work/skill-shift-automation-and-the-future-of-the-workforce
https://ilo.org/wcmsp5/groups/public/---dgreports/---stat/documents/publication/wcms_732422.pdf
https://www.forbes.com/sites/adigaskell/2019/02/22/what-are-the-top-10-soft-skills-for-the-future-of-work/?sh=14287e6b7f1f
https://en.unesco.org/futuresofeducation/
https://en.unesco.org/commemorations/artseducationweek


Technical  skil ls  are also important in fostering youth employment and
entrepreneurship ,  and is  one of the key pr ior i t ies of  UNESCO’s Strategy for
Technical  and Vocat ional  Educat ion and Training (2016-2021)   (along with
promoting equity and gender equal i ty ,  as well  as faci l i tat ing the transit ion to
green economies and sustainable societ ies) .  Boost ing technical  ski l ls  in
relat ion to the cultural  and creat ive sectors,  including in non-formal
educat ion sett ings,  is  also key.  The inter-generat ional  transit ion of  know-how
is a key feature of  the 2003 UNESCO Convention on the Intangible Cultural
Heritage,  for  example.  The UNESCO World Heritage Volunteers programme,
which has been running for over ten years,  also encourages the acquis i t ion
of basic preservat ion and conservat ion ski l ls  for  the protect ion of  her i tage
through projects at  UNESCO-recognised sites,  as well  as rais ing awareness
about the importance of World Heritage and mentor ing the young people
involved to develop soft  ski l ls ,  such as communicat ion.  

Furthermore,  the workplace of the future may become more diverse as
education empowers marginalised groups to integrate,  including the nearly
272 mil l ion internat ional  migrants ( two thirds of  whom are labour migrants) .
Intercultural  dialogue is  therefore a key tool  not only within workplaces of
the future but also more broadly in increasingly diverse societ ies .  Tools,
such as UNESCO’s Manual for  Developing Intercultural  Competencies,
publ ished in 2019,  could help businesses and organizat ions of  the future to
adapt to the needs of their  customers,  as well  as create harmony among
their  staff .  The Story Circles methodology encourages dialogue and develops
ski l ls  to interact across difference,  whether within a society (differences due
to age,  gender,  rel igion,  socio-economic status,  pol i t ical  aff i l iat ion,  ethnicity ,
and so on)  or  across borders .  I t  has already been rol led out in healthcare
environments,  tra ining UN staff ,  non-governmental  organizat ion and
healthcare workers tackl ing the global  health cr is is .  The training aims to
reinforce their  adaptabi l i ty to different needs of diverse populat ions,
including vulnerable populat ions,  such as refugees,  migrants,  minorit ies and
indigenous peoples have been exposed to a disproport ionate r isk of  COVID-
19 infect ion.
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https://unesdoc.unesco.org/ark:/48223/pf0000245239
https://ich.unesco.org/en/convention
https://whc.unesco.org/en/whvolunteers/
https://www.un.org/sites/un2.un.org/files/wmr_2020.pdf
https://en.unesco.org/themes/intercultural-dialogue/competencies
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Shaping the future of work calls for a fundamental rethinking of public
policies across the policy spectrum,  and is  even more cr i t ical  in the COVID-
19 context .  As the world faces and economic downturn of  the pandemic,  with
major disrupt ion to employment and exacerbated inequal i t ies,  countr ies wil l
need to address not only a shortfal l  of  jobs but ,  more fundamental ly ,  the
cracks in the global  economic system, starkly exposed by the cr is is .  Forging
more inclusive and sustainable economic models -  and a more meaningful
relat ion to work -  is  therefore a leading pr ior i ty .

Culture’s contribution to both economies and societies is  now undisputed.  
I t  underpins progress to the United Nations Sustainable Development
Agenda,  not only to SDG 8 on decent work,  but also SDG 10 on reducing
inequal i t ies,  SDG 4 on educat ion and SDG 16 on peace,  among others .  I f
concerted efforts are not undertaken,  there is  a r isk of  undoing 20 years of
progress in terms of harnessing the economic potent ial  of  the cultural
sector .  Assessing the ful l  scope of cultural  employment through more robust
data systems wil l  be essent ial  to inform pol icymaking and publ ic funding
towards the economic potent ial  of  culture.

Providing an enabling environment to cultural  employment is  equally
crit ical :  legislat ive frameworks and social  security systems need to reflect
the complex nature of  the sector .  UNESCO normative instruments,  such as
those pertaining to the status of  the art ist ,  the role of  museums, intangible
cultural  her i tage,  as well  as cultural  and natural  her i tage,  provide guidance
to Member States.  The Organizat ion wil l  cont inue to support  dialogue among
Member States,  as well  as civ i l  society organizat ions and cultural  experts,  to
further enhance such guidance.  

Strengthened synergies between culture and education will  also spark the
most needed adaptation and innovation skil ls .  Nurtur ing knowledge,  values
and behaviours,  wi l l  be cr i t ical  to prepare learners to adapt to fast-evolving
labour markets and work patterns.  This challenge wil l  be even more cr i t ical
given the change of demographics with a burgeoning youth populat ion,  as
well  as the accelerat ion of  the digital  transformation development and the
demands of the green economy.

Now is the t ime to capital ise on the contribution of culture to ensure
future prosperity and inclusive,  resil ient communities.  A new dynamic for
internat ional  cooperat ion and sol idar i ty was in i t iated by the UNESCO Forum
of Ministers of  Culture in November 2019 with the mass part ic ipat ion of
countr ies in a new dialogue about the role of  culture for sustainable
development.  There is  a new sense of urgency in this global  conversat ion,  as
seen in the fol low-up onl ine meeting of ministers of  culture in Apri l  th is
year,  as well  as the recent G20 meeting and several  other regional
in it iat ives.  Next year ’s  Internat ional  Year of  Creat ive Economy for
Sustainable Development and the UNESCO-convened World Congress on
Culture,  MONDIACULT, in 2022 now provide a launch pad for act ion.

A launch pad for action

https://sdgs.un.org/goals
https://en.unesco.org/news/120-ministers-gathered-unesco-call-stronger-cultural-policies-more-sustainable-societies
https://unctad.org/topic/trade-analysis/creative-economy-programme/2021-year-of-the-creative-economy
https://unesdoc.unesco.org/ark:/48223/pf0000052505


The African Union held a Technical and Advisory Committee of the
Great Museum of Africa (GMA) in November to advance the work
on this flagship project of the AU’s Agenda 2063. The results of
the public consultation on the GMA were discussed and the draft
statutes reviewed, among other issues. The Committee also
examined preparations for the 1st continental exhibition, which will
be hosted by Algeria at the Villa du Trait (the temporary site of the
Great Museum of Africa). The exhibition is to be launched in 2021
as part of the AU year of ‘Arts, Culture and Heritage: Levers for
Building the Africa We Want’. The opening of the GMA is planned
for 2023 and will be hosted in Algiers, the capital of Algeria. 

Through the African-Union/European Union Youth Cooperation
Hub, a new project has been launched to boost the creative
sector in East Africa. The new project, called "ArtXchange –
Connecting Creative Youth in Africa and Europe" aims to support
young creative professionals and community-based organizations
by promoting collaboration, capacity-building and exchange
between Kenya, Somalia, Italy and Sweden.  

The organizers of the All Africa Music Awards (AFRIMA) have
announced the postponement of the 2020 edition of the award
ceremony to 2021. Due to ongoing health concerns, the African
Union Commission (AUC) and the International Committee of
AFRIMA called off the ceremony due to take place in Nigeria in
early December, instead citing the great opportunity presented by
the use of digital platforms.
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https://au.int/en/pressreleases/20201119/6th-meeting-technical-advisory-committee-great-museum-africa
https://en.unesco.org/news/artxchange-project-connects-creative-youth-africa-and-europe
https://thenationonlineng.net/afrima-organisers-au-postpone-7th-edition-over-covid-19/


ALECSO representatives agreed to reinforce cooperation between
specialized international and regional organizations and bodies to
support the efforts of Arab countries to protect their heritage
properties in times of crisis, during it regular coordination meeting
of the Architectural and Urban Heritage Observatory in the Arab
Countries. Participants agreed to complete an exemplary technical
intervention project in Beirut, and to form a working group in
coordination with the representative of the Lebanese Republic to
protect and restore a building chosen by the country.

The Islamic World Organization for Education, Science and Culture 
(ICESCO) has launched the interactive platform project for the
National Committees for Education, Science and Culture to
encourage a participatory approach and to reinforce current and
future initiatives. This interactive platform aims to provide a
space to exchange information, experiences and best practices
among ICESCO's Member States. 

Regional civil society organization, AlMawred AlThaqafi (“Culture
Resource”) has launched the All-Around Culture programme whose
aim is to support the cultural ecosystem as an enabling
environment for social and economic inclusion of young people in
several countries of the Arab States region. Co-funded by the
European Union, this initiative aims to establish 12 cultural alliances
to strengthen partnerships at the local, national and regional levels
in Algeria, Egypt, Jordan, Lebanon, Morocco, Palestine, Tunisia, Libya
and Syria. 
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http://www.alecso.org/nsite/ar/newscat/1273-
https://www.icesco.org/blog/2020/11/13/%d8%a7%d9%84%d8%a5%d9%8a%d8%b3%d9%8a%d8%b3%d9%83%d9%88-%d8%aa%d8%b7%d9%84%d9%82-%d8%a7%d9%84%d9%85%d9%86%d8%b5%d8%a9-%d8%a7%d9%84%d8%aa%d9%81%d8%a7%d8%b9%d9%84%d9%8a%d8%a9-%d9%84%d9%84%d8%ac%d8%a7/
https://mawred.org/mawred-news/the-new-regional-program-all-around-culture-is-launched/?lang=en


The European Commission has announced the 47 cultural civil society
organizations that will participate in the structured dialogue on ‘Culture
and the Sustainable Development Goals: Challenges and Opportunities’,
as part of the Voices of Culture initiative. The Dialogue Meeting is due to
take place in February 2021 and cover topics such as education, growth
and employment, sustainable communities, climate action, and freedom
of expression. The dialogue will also incorporate the themes of gender
equality and social inclusion. The Voices of Europe mechanism was
adopted by the European Commission in 2007 with the objectives of
promoting cultural diversity and intercultural dialogue, promoting culture
as a catalyst for creativity and promoting culture as a vital element in the
Union’s international relations. 

The European Union (EU) Commission for Innovation, Research, Culture,
Education and Youth has given more details about the “New European
Bauhaus” initiative, recently announced by Commission President, Ursula
von der Leyen, during her State of the Union speech. The Commissioner
explained that the initiative will contribute to fighting climate change
through an innovative exchange of science and technology with art and
culture. The aim of the initiative is also to promote a sustainable lifestyle
and contribute to the environmental transition, with input from scientists,
architects and artists. 

Creative Europe, the EU’s only programme specifically dedicated to
supporting European cultural cooperation, has been included in the list
of 15 flagship programmes for the next 7-year budget cycle, following
negotiations in the European Parliament and the EU Council. If final
approval given, the programme will see its budge increase by €600
million (one third), giving it an overall envelope of €2.2 billion. Meanwhile,
the European Commission has also issued a 1 million Euro Horizon
2020 call to support the digital innovation and development of museums.
Proposals are accepted until 12 January 2021.  

The Council of Europe intergovernmental organization has launched
a Manifesto on the Freedom of Expression of Arts and Culture in the
Digital Era. It underscores the importance of artistic creation and cultural
industry for democratic societies, under article 10 of the European
Convention on Human Rights, which extends to the freedom of artistic
expression. It has also released the concept for a digital exhibition, “Free
to Create, Create to be Free”,  due to be held in early 2021 for its Member
States to display works of art reflecting the essential role of artistic
freedom in a democratic society.
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https://voicesofculture.eu/2020/10/16/participants-culture-and-the-sustainable-development-goals-challenges-and-opportunities/
https://www.europarl.europa.eu/cmsdata/214823/CULT%20Newsletter%20October%202020.pdf
https://cultureactioneurope.us4.list-manage.com/track/click?u=eb99eb61bb621ccdc0b91fb83&id=7c31b161e8&e=e6dbdafdc0
https://www.ne-mo.org/news/article/nemo/horizon-2020-funding-opportunity-european-museum-collaboration-and-innovation-space.html
https://rm.coe.int/manifesto-on-the-freedom-of-expression-of-arts-and-culture-in-the-digi/1680a056a2
https://rm.coe.int/free-to-create-create-to-be-free/1680a05691
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ASEAN Ministers responsible for culture and arts, together with their
counterparts from China, Japan and the Republic of Korea, met in late
October to discuss the “Impact of COVID-19 & Way Forward for the
Culture and Arts Sector”. The meeting, hosted by Cambodia, focused
on new initiatives in the culture sector during and after the outbreak
of the pandemic. It also  aimed to continue to promote the
implementation of the milestones set out in the ASEAN Socio-Cultural
Community Blueprint 2025 and the ASEAN Strategic Plan for Culture
and Arts 2016-2025, as well as strengthen partnerships with ASEAN
Dialogue Partners. 

The Ministers recognized the importance of digital technologies in
bridging ASEAN with its citizens amid social restrictions and
community quarantine measures. They encouraged the ASEAN
Culture and Arts sector to explore ways to foster ASEAN identity and
awareness by further leveraging digital technologies. 

The "Narrative of ASEAN Identity" was adopted by the Ministers with a
view to strengthening a sense of shared identity by “drawing on…
mutual inherited and constructed values.” Minsters vowed to reinforce
this work and advocate for ASEAN Identity to be streamlined into the
workplans of all sectoral bodies of the three pillars of ASEAN
(Political-Security Community, Economic Community, and Socio-
Cultural Community). 

Other items on the agenda included ongoing discussions to develop
an ASEAN Cultural Heritage List and to evaluate the progress of the
implementation of the Strategic Plan for Culture and Arts (2016-2025),
particularly the Key Performance Indicators. Siem Reap City of the
Kingdom of Cambodia was also nominated as ASEAN City of Culture
for the period of 2020-2022 and Ministers reiterated their support for
the scheme that aims to promote a culture of peace and intercultural
understanding.

Isarint Sangmanee, Getty Images
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https://asean.org/joint-media-statement-9th-meeting-asean-ministers-responsible-culture-arts/
https://asean.org/storage/2016/01/ASCC-Blueprint-2025.pdf
https://asean.org/?static_post=asean-strategic-plan-culture-arts-2016-2025


The VII Ibero-American Congress of Culture, hosted by the
Government of Mexico, concluded that it was necessary to
strengthen cultural cooperation in order to build a new social pact
for sustainable development of the region. Ministerial
representatives of 22 countries participated during the five days of
discussions, co-organized with the Ibero-American General
Secretariat (SEGIB) and the Organization of Ibero-American States
for Science, Education and Culture (OEI). Recommendations and
reflections were presented on behalf of the six working groups
covering the themes of citizenship, institutions, health and culture,
the economic dimension of culture, the social dimension of culture
and the environmental dimension of culture. Andorra will host the
upcoming edition in 2021 and Portugal in 2022.

A conference looking ahead to the major MONDIACULT event -
scheduled for 2022 - was held as part of the Creative Mexico Forum
in October. Several high-ranking officials in the Mexican
government, cultural experts and the Assistant Director-General for
Culture of UNESCO joined the discussion on the theme of “The day
after: on the way to the MONDIACULT 2022 World Cultural Policy
Congress”. The 2022 Congress will take place 40 years after the
original MONDIACULT which was a major milestone in shaping the
debate on cultural policies globally. 

The Transcultura programme has launched the first Cultural
Heritage and Cultural and Creative Industries Training Advisory
Board in the Caribbean. An initial series of virtual meetings with
culture heritage and creative industries experts, artists and
practitioners has taken place since September, at which participants
have stressed the need to generate a regional platform that works
as an integrated information system to provide visibility to
Caribbean artists and the cultural and creative industries sector
activities. Funded by the European Union and implemented by
UNESCO, the programme aims to deepen integration within the
Caribbean region through culture.

REGIONAL PERSPECTIVES

Inter-American Development Bank
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https://www.segib.org/concluye-el-vii-congreso-iberoamericano-de-cultura-con-el-desafio-de-construir-desde-este-sector-un-nuevo-pacto-social-que-logre-el-desarrollo-sostenible-de-la-region/
https://www.bigmarker.com/foromexicocreativo/CLAUSURA-El-d-a-despu-s-De-camino-hacia-el-Congreso-Mundial-de-Pol-ticas-Culturales-Mondiacult-2022?show_live_page=true
https://mexicocreativo.cultura.gob.mx/foro-mexico-creativo/
https://unesdoc.unesco.org/ark:/48223/pf0000052505
https://en.unesco.org/news/transcultura-launches-first-cultural-heritage-and-cultural-and-creative-industries-training


Canada’s historical, cultural and natural heritage plays a vital role
in the civic and economic lives of all Canadians.

 Arts, culture and heritage activities annually contribute

The Malta Arts Counci l  has launched a fund for creat ive industry
platforms,  to accelerate growth in sustainable fashion.  I t  is  part  of  the
country ’s  Create 2020 strategy to support  creat ive pract i t ioners in turning
their  art ist ic ideas into sustainable economic act iv i t ies .  The 2018 VNR
also cites the regenerat ion of  the Marsamxett  Harbour area in the capital
Valetta,  which not only wil l  restore bui l t  her i tage but also develop a
creat ive industry cluster .  Trinidad and Tobago  c i tes a social  enterpr ise to
help women to gain f inancial  independence through crafts .  The 2020 VNR
draws attent ion to the Confl ict  Women init iat ive that helps survivors of
sexual  and domestic abuse rebuild their  l ives through entrepreneurship,
making handcrafted jewellery .  Morocco cites efforts to boost cultural  and
creat ive industr ies as “reinforcing Morocco’s internat ional  posit ion as an
art ist ic hub” through the promotion of i ts  cultural  diversity ,  of  art ist ic
mobil i ty and  of  the cultural  economy to help youth,  women and older
people establ ish cultural  enterpr ises.  I ts  2020 VNR also highl ights that
nat ional  and internat ional  fest ivals of  arts and tradit ional  cultural
expressions have boosted tour ism income and the development of  human
capital .

In the Sustainable Development Agenda, Goal 8 is the main reference point for
the future of work. Target 8.9 makes explicit linkages with culture: by 2030, it
calls for countries "to devise and implement policies to promote sustainable
tourism which creates jobs, promotes local culture and products". Several
Member States cite ambitions and initiatives to boost employment through the
cultural sector, in line with SDG 8, within their Voluntary National Reviews
(VNRs), particularly through tourism and the creative and cultural industries.
These reviews are submitted to the United Nations as a way of monitoring
progress towards the achievement of the Sustainable Development Agenda.
Other countries also make linkages between employment and culture: namely
linked to improving social conditions and enhancing education.

CULTURE IN THE 2030 AGENDA

EMPLOYMENT AND CULTURE IN THE VOLUNTARY NATIONAL REVIEWS

CULTURAL AND CREATIVE INDUSTRIES FOR
EMPLOYMENT AND INCLUSION

$53.8 BILLION 650,000 JOBSand more than

to the economy.
CANADA VNR 2018

Promote sustained, inclusive and sustainable economic growth,
full and productive employment and decent work for all
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Benin states in that efforts to boost jobs in the tour ism sector have
resulted in i ts  share of  employment increasing from 4.3% in 2015 to 9% in
2018,  in terms of overal l  nat ional  employment .  I ts  2020 VNR highl ights the
strategy to broaden the cultural  offer ing,  c i t ing the Museum of the Epic of
the Amazons and Kings of  Abomey and the Internat ional  Museum of
Memory and Slavery.  The rest i tut ion of  cultural  property is  central  to this
strategy.  I t  also aims to create a Nat ional  Visual  Arts Museum. Guinea
also highl ights i ts  nat ional  plan for economic growth and employment
through tour ism and crafts ,  h ighl ight ing the potent ial  of  i ts  histor ical  s i tes
(such as i ts  Bissandougou Fort  and the d'El-Hadj  Omar Tall  Mosque) ,  as
well  as i ts  natural  landscapes.  The Singapore Tourism Board is  working
closely with “ industry stakeholders to develop ski l led workers and
leaders,  and ensure that the tour ism sector cont inues to offer excit ing
career opportunit ies” .  I ts  2018 VNR cites projects " to in ject v ibrancy to the
precincts and cultural  enclaves" ,  for  example,  boost ing the fest ive
celebrat ions and street food in Chinatown or an “Artwalk”  in i t iat ive in
Litt le India .  Lesotho’s employment stat ist ics recognise that the tour ism
sector employs more women than men (59%) ,  with marginal ly more ski l led
labour than unski l led.  I ts  2019 VNR states that the 2017 Maletsunyane
Braai  Fest ival  led to more tour ists v is i t ing the country .  The World Bank is
support ing an economic project in the country which includes a
component to construct a Tourism and Handicrafts Information Centre for
both tour ists and locals .  Uruguay ,  as part  of  i ts  Nat ional  Sustainable
Tourism Plan (2009-2020) that a ims to increase ‘qual i ty employment’ ,
c i tes the introduct ion of  a Green Tourism Seal to help better manage i ts
natural  and cultural  resources,  (and contr ibute to SDG 12 on responsible
consumption and production. )

CULTURE BOOSTING SUSTAINABLE TOURISM

Estonia ,  in  i ts  2020 VNR, highl ights an in i t iat ive to improve “social
guarantees for persons with i rregular incomes,  including freelance
creat ive people”  ( in relat ion to SDG 10 on reducing inequal i t ies) .  An
amendment to the Health Insurance Act ,  which entered into force in 2016,
provides for the possibi l i ty to aggregate social  tax for  a person for which
several  employers together pay social  tax in one month at  least to the
establ ished minimum. This measure supports a  2015 in i t iat ive to promote
the development of  the country ’s  creat ive economy as part  of  the
knowledge-based economy. 

RESILIENT SOCIAL SECURITY FOR CULTURAL PROFESSIONALS
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One of Kuwait ’s  seven pi l lars of  i ts  Vis ion 2035 is  reinforcing Creat ive
Human Capital .  In i ts  2019 VNR, i t  descr ibes the work of  the Ministry of
Educat ion in revamping the school curr icula,  as well  as “ improving
teacher ’s  competencies to develop new teaching methods and provide
students with the needed creat ive thinking and problem-solving ski l ls” .
Latvia also makes the expl ic i t  l inkages between creat iv i ty ,  educat ion and
research with business,  as the basis of  the innovat ive economy. I ts  2018
VNR draws attent ion to research that shows that “culture fosters the type
of creat iv i ty and abstract thinking that br ings excellence to STEM
[science,  technology,  engineering and mathematics] , ”  I t  h ighl ights that
Latvian chi ldren have access to high qual i ty ,  publ icly funded art  and
music schools .  Ongoing publ ic educat ion reforms aim at “preparing
pupils for  the future” .

Serbia ’s  2019 VNR states that “among the best achieved results"  of  the
Ministry of  Culture and Information comes from part ic ipat ion in UNESCO's
‘Culture for Development Indicators ’  (CDIS)  project .   The project found
that there was a relat ively high share of  employment in cultural
inst i tut ions (5 .3% of the total  employed populat ion)  and that cultural
act iv i t ies contr ibute 3 .9% to overal l  global  domestic production.  These
f indings led Serbia to conclude that culture should be further supported
to faci l i tate the higher market potent ial  of  cultural  industr ies .
Furthermore,  the posit ive results related to the protect ion of  cultural
her i tage also lead to the conclusion that greater investment in youth
educat ion would not only raise awareness of  the importance of
preserving their  her i tage but also increase employment .

CULTURE IN THE 2030 AGENDA

PIVOTING EDUCATION SYSTEMS FOR THE FUTURE

CASE STUDY THE POWER OF DATA COLLECTION IN SERBIA

DGLimages, Getty Images Pro
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This Tracker is produced by UNESCO, in English and French. 
We are counting on partners to support its production in other UNESCO official

languages, to expand the global discussion on culture and public policy. 
 

Write to 
Culture.Forum@unesco.org 

to support the Tracker

Follow us on social media: #ShareCulture

UNESCO has launched an internat ional  architectural  competit ion for
the reconstruct ion and rehabil i tat ion of  the Al-Nouri  Mosque,  funded
by the United Arab Emirates,  in the Iraqi  c i ty of  Mosul .

The photo exhibit ion "Protect ing UNESCO Marine World Heritage
through scient i f ic  research" ,  which explores how marine experts and
scient ists are working to safeguard marine World Heritage s ites,  is
avai lable onl ine.

INTERNATIONAL ARCHITECTURAL COMPETITION - MOSUL

MARINE WORLD HERITAGE EXHIBITION

READ MORE

SEE EXHIBITION
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For the f i rst  edit ion of  Internat ional  Day of Is lamic Art  (18 November) ,
UNESCO mobil ized Member States and i ts  partners to shed l ight on
the r ichness and diversity of  Is lamic art-  from tradit ional  expressions
to contemporary ones -  and to highl ight i ts  role as a vehicle for
promoting cultural  diversity ,  intercultural  dialogue and peace.

READ MORE

INTERNATIONAL DAY OF ISLAMIC ART

Celebrat ing the 50th anniversary of  the 1970 UNESCO Convention,  the
internat ional  campaign The True Pr ice of  Art  cont inues to raise publ ic
awareness of  the f ight against  the i l l ic i t  t raff icking of cultural
property .  Among the celebrat ions for the f i rst  Internat ional  Day
against  Traff icking in Cultural  Goods,  an internat ional  conference was
organized in Berl in by Germany,  UNESCO, the European Commission
and the Counci l  of  Europe.  Celebrat ions cont inue unt i l  Nov 2021.

ILLICIT TRAFFICKING IN CULTURAL PROPERTY

READ MORE

https://en.unesco.org/fieldoffice/beirut/libeirut
https://en.unesco.org/commemorations/islamicartday
https://en.unesco.org/news/celebrate-50-years-fight-against-illicit-trafficking

